%@-@C;)




Benefits of the referral program

Recurring Referral
Rewards

| eaders earn rewards from
every automatic

reinvestment made by their

referrals — not just from the
initial contribution.




Shared Success

Leaders work together rather
than compete with one
another.

Every new participant
strengthens the entire
network.



Front-Running doesn’t pay

Early participation is rewarded
without becoming the dominant
factor in long-term returns.

The mathematical model
preserves attractive earning
potential even for participants
who join later.




Faster Community Growth, More Rewards

As the community grows
faster, reinvestments occur
more frequently, generating

recurring rewards for
Leaders.
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Leaders earn rewards from both the initial contribution and every

automatic reinvestment made by participants within their referral network
(Levels 1-3).




Leadership is optional — but it can multiply your
rewards several times over.

Let's look at an example of a single Leader's
earning potential.

Leader  ~$ 6,000‘-

Assume a Leader directly recruits 100 participants
- (Level1). Those participants recruit 200
 participants at Level 2, who then recruit another
paidall : 300 participants at Level 3.
+~$3,200 -

. Assume the game reaches a total of 10,000
participants.

"+ ~$ 5,100
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N With an initial contribution of $100 per game
position, the Leader earns approximately $14,300
. in referral rewards from the initial contributions
@ ' and all future automatic reinvestments across
Level 3 I CENEECRERTEB



Beads game VS

v No ongoing activity required.
Join once and continue receiving
payouts automatically through the
game's mechanics.

v’ Referrals are optional.
Players can earn without inviting anyone,
while referrals significantly increase their
rewards.

v Simple and transparent mechanics.
The game is built around three easy-to-
understand concepts: payout
distribution, referral rewards, automatic
reinvestment.

v’ Smaller but more frequent payouts.
Participants receive rewards regularly,
mMaintaining engagement and allowing
them to multiply their income at any time
by building a referral network

Express game

Continuous manual management is required.
Players must constantly monitor level completion
and upgrade in time to avoid being overtaken or
having their progress frozen.

Personal referrals are essential.
Without actively recruiting new
participants, earning potential is severely
limited.

Complex game mechanics.

Multiple matrices, spillovers, freezes,
overtaking, cycles, recycles, and other
mechanics make the system difficult to
understand.

v Larger but less frequent payouts.
Achieving them requires continuous work
with referrals. If referrals become inactive,
earning opportunities decline accordingly.



https://beadsgame.com

Contact us: ﬂ (@sigaev_pro
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